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Get Ready—the Federal 

Employees Health 

Benefits Program is Here! 

 

NTEU Chapter 14 is excited to 

bring a Health Fair to our Town & 

Country employees! On Thurs-

day, November 3rd from 11am—

1pm, have your questions an-

swered by a health plan repre-

sentative and take home infor-

mation packets. Article 36, Sec. 

11 grants you time for this! Chap-

ter 14 Leaders will be on site for 

Union-Related questions, to pro-

vide lunch to our members and 

gifts for the current membership! 

Ready to party with 

Chapter 14!? 
 

It’s coming... this year the party 

will be on December 10th, 2016 

at the Hilton Saint Louis 

Frontenac! Ooo...sooo fancy now. 

Plan ahead because this event will 

be SOLD OUT! See one of your 

area Stewards or visit  our website 

for more details at nteu14.org ! 

This Month’s Highlights! 

 

 Payment of FY 2016 Awards 

 Student Loan Forgiveness 

 Health Fair—Town & Country 

 2016 Holiday Party 

 Support & Wear Pink! 

 IRS Scamming Imposters 

 Voting is Important 

 Balance Due Grievance Info 

VOTE! This is just a simple re-

minder to all of our members and 

Federal Employees to vote on 

Nov. 8th. Voting has so much 

power and the doom & gloom of 

elections can have a negative im-

pact on us all if you are not in-

formed. Upset? Voice it & Vote! 

The Fight Continues...Are You In? 
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Federal Employees of IRS, check 

this out...We have received infor-

mation from the IRS about the 

payment of the FY 2016 perfor-

mance and bilingual awards, as 

well as the effective date for 

Quality Step Increases (QSIs).  

Performance awards will be paid 

on November 23, 2016, and bilin-

gual awards will be paid on De-

cember 22, 2016.  The IRS stated 

that these awards must be paid at 

different times due to the signifi-

cant number of PAR actions that 

must be taken to effectuate the 

awards.  The IRS has also advised 

us that QSIs will become effective 

October 17, 2016, but the actual 

pay increases (from the step in-

creases) will occur on November 

10, 2016. That’s great news there! 

NTEU has filed a national griev-

ance and ULP against the IRS for 

basically throwing a hand in our 

face. We could probably throw a 

finger back but...“when they go 

low, we go high”. Nonetheless, 

it’s because of their failure to bar-

gain over the implementation of 

the Balance Due Call Realign-

ment.  

Season of 
A 

Health 
Payment of FY 2016 Awards 

Failure to Bargain 

The agency’s refusal to bargain 

with NTEU over the realignment 

of balance due (“bal due”) tele-

phone calls from Wage and In-

vestment (W&I) Accounts Man-

agement (AM) to Small Business/

Self-Employed (SB/SE) Automat-

ed Collection System (ACS) has 

stirred up trouble. (continued on Page 2) 
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The Fight Continues...Are You In? 
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(continued) Failure to Bargain 

October is Breast Cancer Awareness Month! 
 

NTEU Chapter 14 rallies along with Federal Employees in this 

year’s I will wear Pink Campaign in support of efforts to kick 
Breast Cancer’s butt! Many smiling Federal Employees adorned 

themselves in Pink (including Chapter 14 Leaders)! We care to 

show that we love our family & friends who might currently 
fight, who once fought  and won or even those who might have 

fought and lost the battle. But the war rages on, and we will 

never forget their courage, strength and love despite outcome. 
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We raised a number of questions 

regarding the impact of the rea-

lignment to which the IRS did not 

know the answers. Despite the 

inability to answer the questions, 

and the agency’s mere speculation 

about the future impact on bar-

gaining unit employees’ condi-

tions of employment, the IRS still 

made plans to implement the rea-

lignment for October. In our view, 

the agency’s implementation of 

the realignment without bargain-

ing constitutes a breach of Arti-

cles 22 and 47 of the parties 2016 

NA, as well as an unfair labor 

practice in violation of 5 U.S.C. 

§§7116(a)(1) and (5). We request-

ed a number of remedies, includ-

ing that the IRS cease and desist 

from making any changes to the 

conditions of employment of im-

pacted bargaining unit employees 

until NTEU has been given proper 

notice and an opportunity to bar-

gain and a make whole remedy 

for any employees who may be 

impacted by the aforementioned 

violations by the IRS. We will 

keep you updated as it develops. 

In Appleton, Wisconsin, police are looking for a 

man who took the "IRS scam" to the next level. 

Last month, a 50-year-old Appleton woman began 

to get calls saying she owed back taxes, accord-

ing to police. The caller told her the U.S. Treas-

ury Department would send someone to her 

house to arrest her. A little later, someone actu-

ally showed up, wearing an official-looking 

uniform and driving what appeared to be a 

squad car. He showed the victim what he said 

was a warrant for her arrest, but said she could 

avoid jail by paying her back taxes. The impersonator gave 

the victim a list of specific stores to go to and told her to make money 

orders and buy iTunes gift cards. After sending the money orders and acti-

vating the gift cards, police say the woman realized she had been 

scammed and went to police. The woman lost $4,000, investigators say. 

IMPOSTER 
IRS Scamming 

But doesn’t he look like a park ranger? 

The PSLF Program can help federal 

employees reduce or even eliminate 

student loan debt through continued 

public service.  To qualify, borrowers 

must: Work for their federal agency 

full-time; Have qualifying federal 

Direct Loans; and Repay their loans 

under a qualifying repayment plan, either an income-driven repayment 

plan or the 10-year standard plan. For more information, please type the 

following web address into your browser: https://studentaid.ed.gov/sa/

repay-loans/forgiveness-cancellation/public-service 

Student Loan Debt? 


